Family Practice Physician Apply: http://jamestowntribe.iapplicants.com

July 8, 2014
Location:
Exempt/Non-Exempt:
Benefits:
Employment Type:
Department:
Description:

Duties:

Sequim, WA

Exempt

Yes

Full Time

Family Health Clinic

REPORTS TO: Medical Director

Status: Full-time, 40 hours per week; 8 a.m.-5 p.m., Monday- Saturday.

Physician provides comprehensive medical services for members of family regardless
of age or sex, on a continuing basis. Physician services will include managing chronic
diseases, diagnosing and treating illness and injury, preventive medicine, patient
education and health care maintenance in conjunction with acute and chronic
ambulatory medicine.

Physician services will be provided primarily in the Jamestown Family Health Clinic.
Inpatient services may be provided or arranged at other locations including local
hospitals, extended care facilities, group homes and private homes.

Physicians will participate in ongoing quality control of inpatient and outpatient care in
coordination with local hospitals, regional and national professional associations and
the Tribe, and will engage in medical education and medical research activities as
needed in support of the Clinic and Tribe's mission.

Oversight and consultative services will be provided for nurse practitioners, physician
assistants and nursing staff that are providing services in the clinic. Physicians may also
provide direct supervision of students and allied health professionals who have
educational experiences in the clinic.

General Essential Job Functions:

. Practice of medicine within the scope of license.

. Practice of medicine within the scope of training.

. Practice of medicine within the scope of credentialing.

. Practice of medicine in accordance with the current standards of care.

. Practice of medicine in accordance with the quality criteria adopted by the clinic.

. Promotes a safety-conscious work force and maintains good housekeeping practices.
. Demonstrates the ability to assess, plan, implement and evaluate individual patient
care appropriate to the age of patients served by demonstrative knowledge of the
principles of growth and development over the life span.

8. Communicates appropriately with the person served regardless of their age, race,
religion, socio-economic status or medical condition.

9. Performs other duties as required or assigned.
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Quialifications:

Duties and Responsibilities:

1. Examine patients using medical instruments and equipment.

2. Elicit and record information about patient's medical history.

3. Order or execute various tests, analyses, and diagnostic images to provide
information on patient's condition.

4. Analyze reports and findings of tests and examination, and diagnose condition of
patient.

5. Administer or prescribe treatments and medications.

6. Promote health by advising patients concerning diet, hygiene and methods for
prevention of disease.

7. Inoculate and vaccinate patients to immunize from communicable diseases.

8. May provide prenatal care to pregnant women, deliver babies and provide postnatal
care to mothers and infants.

9. Perform examination and screening procedures and inpatient and outpatient surgery
commensurate with surgical competency.

10. Arrange referrals, consultations, therapeutic services, and confer with other
physician specialists on course of care and treatment.

11. Other family practice medical services and duties as agreed upon between the
Physician and the Director of Health.

1. Graduate of accredited medical school with degree of Doctor of Medicine (MD) or
Doctor of Osteopathy (DO).

2. Completion of Accredited Residency.

3. Board certification in specialty (if newly graduated from residency, must be obtained
within 3 years of graduation) & must be kept current.

4. Unrestricted license to practice within WA State.

5. Current DEA certificate without restriction.

6. PALS or NRP, ACLS may be required.

7. American Indian/Alaska Native preferences apply.

Work environment: The office/nursing home environment with frequent exposure to
electricity, hazardous materials, hazardous waste, infectious waste, fumes or gases,
radiation, occasional exposure to laser and constant exposure to blood borne pathogens
and biological substances.

NOTICE: This position is covered by the provisions of the Crime Control Act of 1990,
Subchapter V - Child Care Worker Employee Background Checks (42 U.S.C. 13041)
and the Indian Child Protection and Family Violence Prevention Act of 1990 (25 U.S.C.
3201 -3210). As such, each applicant will be required, as a pre-condition to
employment, to

submit to a 5-year criminal history background check, including fingerprinting. The
applicant will be able to obtain a copy of the criminal history report (from the reporting
agency) made available to the Tribe, and they will have the right to challenge the
accuracy and completeness of the information contained in the report.

The grounds for denying employment, based on the results of the back ground check,
include the following: any conviction for a sex crime; an offense involving a child
victim; a drug felony; or if a person has been found guilty of or entered a plea of guilty
or nolo contendere to any federal, state or Tribal offense involving a crime of violence,
sexual assault, sexual molestation, child exploitation, sexual contact, prostitution or
crimes against persons.

Each person submitting a resume in response to this announcement will be required to
complete an employment application form provided by the Tribe, with detailed
information on personal history, education, employment.



